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Report of Independent Auditors 

Management and 
The Boston Retirement Board 

We have audited the accompanying Schedules of Employer Allocations of State-Boston 
Retirement System (the System), a component unit of the City of Boston, Massachusetts, as of 
and for the years ended December 31, 2014 and 2013, and the related notes. We have also 
audited the total for all entities of the columns titled net pension liability, total deferred outflows 
of resources, total deferred inflows of resources, and total pension expense excluding that 
attributable to employer-paid member contributions included in the accompanying Schedule of 
Pension Amounts by Employer of State-Boston Retirement System as of and for the year ended 
December 31, 2014 and the total for all entities of the column titled net pension liability included 
in the accompanying Schedule of Pension Amounts by Employer of State-Boston Retirement 
System as of December 31, 2013 (collectively, the specified column totals and Schedules, 
respectively), and the related notes. 

Management’s Responsibility for the Schedules 

Management is responsible for the preparation and fair presentation of these schedules in 
conformity with U.S. generally accepted accounting principles; this includes the design, 
implementation, and maintenance of internal control relevant to the preparation and fair 
presentation of the schedules that are free from material misstatement, whether due to fraud or 
error. 

Auditor’s Responsibility 

Our responsibility is to express opinions on the Schedules of Employer Allocations and the 
specified column totals included on the Schedules of Pension Amounts by Employer based on 
our audits. We conducted our audit in accordance with auditing standards generally accepted in 
the United States of America. Those standards require that we plan and perform the audit to 
obtain reasonable assurance about whether the Schedules of Employer Allocations and specified 
column totals included on the Schedules of Pension Amounts by Employer are free from material 
misstatement. 

An audit involves performing procedures to obtain audit evidence about the amounts and 
disclosures on the Schedules of Employer Allocations and specified column totals included on 
the Schedules of Pension Amounts by Employer. The procedures selected depend on the 
auditor’s judgment, including the assessment of the risks of material misstatement of the 
Schedules of Employer Allocations and specified column totals included on the Schedules of 
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Pension Amounts by Employer, whether due to fraud or error. In making those risk assessments, 
the auditor considers internal control relevant to the entity’s preparation and fair presentation of 
the Schedules of Employer Allocations and specified column totals included in the Schedules of 
Pension Amounts by Employer in order to design audit procedures that are appropriate in the 
circumstances, but not for the purpose of expressing an opinion on the effectiveness of the 
entity’s internal control. Accordingly, we express no such opinion. An audit also includes 
evaluating the appropriateness of accounting policies used and the reasonableness of significant 
accounting estimates made by management, as well as evaluating the overall presentation of the 
Schedules of Employer Allocations and specified column totals included on the Schedules of 
Pension Amounts by Employer. 

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a 
basis for our audit opinions. 

Opinions 

In our opinion, the Schedules referred to above present fairly, in all material respects, the 
employer allocations and net pension liability, total deferred outflows of resources, total deferred 
inflows of resources, and total pension expense excluding that attributable to employer-paid 
member contributions for the total of all participating entities for State-Boston Retirement 
System as of and for the year ended December 31, 2014, and the employer allocations and net 
pension liability for the total of all participating entities for State-Boston Retirement System as 
of and for the year ended December 31, 2013, in conformity with U.S. generally accepted 
accounting principles. 

Other Matter 

We have audited, in accordance with auditing standards generally accepted in the United States 
of America, the financial statements of State-Boston Retirement System, as of and for the year 
ended December 31, 2014, and our report thereon, dated December 16, 2015, expressed an 
unmodified opinion on those financial statements. 

Restriction on Use 

Our report is intended solely for the information and use of State-Boston Retirement System 
management, the Boston Retirement Board, State-Boston Retirement System employers, and 
their auditors and is not intended to be and should not be used by anyone other than these 
specified parties. 

 
December 16, 2015 
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State-Boston Retirement System  
(A Component Unit of the City of Boston, Massachusetts) 

Schedule of Employer Allocations 

As of and for the Year Ended December 31, 2014 

Employer 

2014 Actual 
Employer 

Contributions 

Employer 
Allocation 
Percentage 

    
Group A 
   City of Boston (the City)* $ 160,693 80.6690% 
   Boston Housing Authority* 11,946 5.9970 
   Boston Redevelopment Authority* 2,142 1.0755 
   Boston Water and Sewer Commission* 9,055 4.5455 
   Boston Public Health Commission* 15,364 7.7130 
Subtotal Participating Employers, excluding Sheriff of Suffolk 

County 199,200 100.0000 
Group B 
   Sheriff of Suffolk County 

    (Retirees as of December 31, 2009, funded by the City)* 3,875 100.0000 
Subtotal Participating Employers 203,075  
Group C 
   Commonwealth of Massachusetts 

   (Other contributing entity – City of Boston Teachers) 109,485 100.0000% 
Total $ 312,560  
 
* Indicates participating employer of the Plan 

See accompanying notes.
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State-Boston Retirement System  
(A Component Unit of the City of Boston, Massachusetts) 

Schedule of Employer Allocations 

As of and for the Year Ended December 31, 2013 

Employer 

2013 Actual 
Employer 

Contributions 

Employer 
Allocation 
Percentage 

    
Group A 
   City of Boston (the City)* $ 147,511 79.7135% 
   Boston Housing Authority* 12,037 6.5050 
   Boston Redevelopment Authority* 2,140 1.1563 
   Boston Water and Sewer Commission* 8,102 4.3785 
   Boston Public Health Commission* 15,261 8.2467 
Subtotal Participating Employers, excluding Sheriff of Suffolk 

County 185,051 100.0000 
Group B 
   Sheriff of Suffolk County 

   (Retirees as of December 31, 2009, funded by the City)* 3,875 100.0000 
Subtotal Participating Employers 188,926  
Group C 
   Commonwealth of Massachusetts 

   (Other contributing entity – City of Boston Teachers) 99,532 100.0000% 
Total $ 288,458  
 
* Indicates participating employer of the Plan 

See accompanying notes. 
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State-Boston Retirement System  
(A Component Unit of the City of Boston, Massachusetts) 

Schedules of Pension Amounts by Employer 

As of December 31, 2014 and 2013 and for the Year Ended December 31, 2014 

   Deferred Outflows of Resources  Deferred Inflows of Resources  Pension Expense 

Entity 

 
 
 
 
 
 
 
 

Net Pension  
Liability, 

December 31, 
2013 

Net Pension  
Liability, 

December 31, 
2014 

Differences 
Between 
Expected  

and 
Actual 

Experience 

Net Difference 
Between 
Projected 

and Actual 
Investment 
Earnings on 
Pension Plan 
Investments 

Changes of 
Assumptions 

Changes in 
Proportion 

and Differences 
Between 

Employer 
Contributions 

and 
Proportionate 

Share of 
Contributions 

Total 
Deferred 
Outflows 

of 
Resources  

Differences 
Between 
Expected 

and Actual 
Experience 

Changes  
of Assumptions 

Changes in 
Proportion 

and Differences 
Between 

Employer 
Contributions 

and Proportionate 
Share of 

Contributions 

Total 
Deferred 
Inflows 

of 
Resources 

Proportionate 
Share of 

Allocable Plan 
Pension 
Expense 

Pension Expense 
Related to Specific 

Liabilities of 
Individual 
Employers  

Net Amortization of 
Deferred Amounts 
From Changes in 

Proportion 
and Differences 

Between 
Employer 

Contributions 
and Proportionate 

Share of 
Contributions 

Total Employer 
Pension Expense 
Excluding That 
Attributable to 
Employer-Paid 

Member 
Contributions  

  
Group A 

 
               

   City of Boston (the City)* $ 1,282,356,809 $ 1,389,640,735 $ – $ 86,722,661 $ 6,114,197 $ 13,039,615 $ 105,876,473  $ – $ – $ – $ – $ 159,648,755 $ – $ 2,607,923 $ 162,256,678 
   Boston Housing Authority* 104,645,625 103,306,355 – 6,446,991 454,531 – 6,901,522  – – 6,933,196 6,933,196 11,868,341 – (1,386,639) 10,481,702 
   Boston Redevelopment Authority* 18,601,875 18,527,014 – 1,156,207 81,516 – 1,237,723  – – 1,103,143 1,103,143 2,128,475 – (220,629) 1,907,846 
   Boston Water and Sewer Commission* 70,436,743 78,303,362 – 4,886,642 344,522 2,280,005 7,511,169  – – – – 8,995,876 – 456,001 9,451,877 
   Boston Public Health Commission* 132,665,054 132,868,440 – 8,291,858 584,600 – 8,876,458  – – 7,283,281 7,283,281 15,264,579 – (1,456,656) 13,807,923 
Subtotal Participating Employers, excluding 

Sheriff of Suffolk County 
 

1,608,706,106 1,722,645,906 – 107,504,359 7,579,366 15,319,620 130,403,345  – – 15,319,620 15,319,620 197,906,026 – – 197,906,026 
Group B 
   Sheriff of Suffolk County (Retirees as of     

December 31, 2009, funded by the City)* 

 
29,063,496 

27,291,246 – – – – –  – – – – 2,252,421 – – 2,252,421 
Subtotal Participating Employers, including 

Sheriff of Suffolk County 
 

1,637,769,602 1,749,937,152 – 107,504,359 7,579,366 15,319,620 130,403,345  – – 15,319,620 15,319,620 200,158,447 – – 200,158,447 
Group C 
   Commonwealth of Massachusetts (Other 

contributing entity – City of Boston 
Teachers) 1,925,763,531 2,066,545,967 – 5,998,227 70,659,914 N/A 76,658,141  – – N/A – 173,609,294 – – 173,609,294 

   Commonwealth of Massachusetts (state 
reimbursed COLA) 33,291,202 31,582,789 – – 616,104 N/A 616,104  – – N/A – 2,525,867 – – 2,525,867 

Subtotal Commonwealth of Massachusetts 1,959,054,733 2,098,128,756 – 5,998,227 71,276,018 N/A 77,274,245  – – N/A – 176,135,161 – – 176,135,161 
Total for All Entities $ 3,596,824,335 $ 3,848,065,908 $ – $ 113,502,586 $ 78,855,384 $ 15,319,620 $ 207,677,590  $ – $ – $ 15,319,620 $ 15,319,620 $ 376,293,608 $ – $ – $ 376,293,608 

 
* Indicates participating employer of the Plan 

See accompanying notes. 
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State-Boston Retirement System  
(A Component Unit of the City of Boston, Massachusetts) 

Notes to Schedules of Employer Allocations and  
Pension Amounts by Employer 

December 31, 2014 

1. Plan Description 

The following description of the State-Boston Retirement System (the System or the Plan) is 
provided for general information purposes only. Participants should refer to Chapter 32 of the 
Massachusetts General Law (M.G.L.) for more detailed information. The Board of Trustees is 
primarily responsible for the administration of the System and consists of five members as 
follows: the City Auditor (who serves as an ex officio member), a second member appointed by 
the Mayor, a third and fourth member elected by active or retired members, and a fifth member 
chosen by the other four members (or appointed by the Mayor if the other four members do not 
agree on a selection within 30 days of a vacancy). 

General 

The Plan is a cost-sharing, multiple-employer qualified defined benefit governmental pension 
plan established under Chapter 32 of the M.G.L. The Plan provides pension benefits for 
participating employees of the following plan member governmental units: 

• City of Boston (the City)* 

• Commonwealth of Massachusetts (Other contributing entity – contributing towards City 
of Boston Teachers pensions) 

• Boston Redevelopment Authority* 

• Boston Housing Authority* 

• Boston Water and Sewer Commission* 

• Boston Public Health Commission* 

• Sheriff of Suffolk County (Retirees as of December 31, 2009, funded by the City)* 
* Indicates participating employer of the Plan 

  



State-Boston Retirement System  
(A Component Unit of the City of Boston, Massachusetts) 

Notes to Schedules of Employer Allocations and  
Pension Amounts by Employer (continued) 
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1. Plan Description (continued) 

At January 1, 2014, system membership consisted of the following: 

Active plan members 20,278 
Retirees and beneficiaries receiving benefits 14,341 
Inactive members entitled to a return of contributions 7,983 
Inactive members entitled to, but not yet receiving benefits 808 
Total membership 43,410 
  
Number of participating employers 6 

 
The Commonwealth of Massachusetts (the Commonwealth) is responsible for funding the 
employer portion of all teacher pensions in the Commonwealth. All teachers in the 
Commonwealth are members of the Massachusetts Teachers Retirement System, with the 
exception of teachers employed by the City (Boston Teachers), who are members of the System. 
Although Boston Teachers are members of the System, the Commonwealth is the responsible 
contributing entity. Additionally, the Commonwealth reimburses the Plan for all cost-of-living 
increases paid to recipients that were awarded before 1997. 

Significant Provisions and Requirements 

Participation in the System is mandatory for all permanent, full-time, and certain part-time 
employees immediately upon the commencement of employment. Participants who resign from 
employment or are receiving workers’ compensation benefits and who are not eligible to receive 
a retirement allowance are entitled to request a refund of their accumulated total deductions. In 
addition, those participants who resign voluntarily with less than ten years of service are entitled 
to receive 3% per year interest; all others receive interest that has accrued on their cumulative 
deductions at the regular interest rate (0.1% at December 31, 2014). 

Employees with ten or more years of service having attained age 55 are entitled to pension 
benefits; an earlier retirement is allowed upon completion of 20 years of service. The System 
provides for retirement allowance benefits up to a maximum of 80% of a participant’s highest 
consecutive three-year average annual rate of regular compensation (highest consecutive 
  



State-Boston Retirement System  
(A Component Unit of the City of Boston, Massachusetts) 

Notes to Schedules of Employer Allocations and  
Pension Amounts by Employer (continued) 
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1. Plan Description (continued) 

five-year average for those members who join the System on or after April 2, 2013). Benefit 
payments are based upon a participant’s age, length of creditable service, regular compensation, 
and group classification. Participants become vested after ten years of creditable service. 
Effective July 1, 1998, Chapter 32 of the M.G.L. assigned the authority to establish and amend 
benefit provisions and grant cost-of-living increases for the Plan to the Boston Retirement Board. 

If a member in service dies due to causes unrelated to his or her job, the surviving spouse and/or 
surviving dependent children may receive retirement allowance benefits, either in a lump sum or 
in the form of an annuity, based on the length of service, contributions, and age. In the event 
there are no spouse and/or dependent children named, other beneficiaries may be entitled to a 
lump-sum distribution. Participants who become permanently and totally disabled from further 
duty may be eligible to receive accidental or ordinary disability retirement benefits. 

Accidental disability is provided to members with incapacitation resulting from a work-related 
injury or hazard. Generally, annual pension benefits are provided based on 72% of the annual 
rate of regular compensation a member earned while an active employee on date of injury or 
average annual rate of regular compensation. Ordinary disability is available to any member 
whose permanent incapacitation is not work-related and has attained ten years of creditable 
service. Such benefits are provided as if the member had attained the age of 55 (or actual age if 
over 55) based on the amount of creditable service actually earned. Limits are placed on how 
much a disability employee can earn from other sources while collecting a disability retirement 
pension. 

2. Summary of Significant Accounting Policies 

Investments are reported at fair value. Securities traded on a national or international exchange 
are valued at the last reported sales price at current exchange rates. The fair values of private 
equities are based on management’s valuation of estimates and assumptions from information 
and representations provided by the respective general partners, in the absence of readily 
ascertainable market values. Real estate assets are reported at fair value utilizing an income 
approach to valuation. 
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2. Summary of Significant Accounting Policies (continued) 

Basis of Accounting 

The Schedules of Employer Allocations and Pension Amounts by Employer for the System 
present amounts that are considered elements of the financial statements of the System or of its 
participating employers. Accordingly, they do not purport to be a complete presentation of the 
financial position or changes in financial position of the System or of its participating employers. 
The amounts presented on the Schedules were prepared in accordance with U.S. generally 
accepted accounting principles. Such preparation requires management of the System to make a 
number of estimates and assumptions related to the reported amounts. Due to the inherent nature 
of these estimates, actual results could differ from those estimates. 

3. Allocation Percentage Methodology 

Although the System administers one cost-sharing multiple-employer defined benefit pension 
plan, separate (sub) actuarial valuations are prepared to determine the actuarial determined 
contributions rates by group for the participating employers of the Plan excluding Sheriff of 
Suffolk County (Group A), Sheriff of Suffolk County (Group B) and the Commonwealth (Group 
C). The measurement of the collective net pension liability, deferred outflows of resources, 
deferred inflows of resources, and pension expense excluding that attributable to employer-paid 
member contributions are determined separately for each group. 

Governmental Accounting Standards Board (GASB) Statement No. 68, Accounting and 
Financial Reporting for Pensions, requires participating employers in the System to recognize 
their proportionate share of the collective net pension liability, collective deferred outflows of 
resources, collective deferred inflows of resources and collective pension expense excluding that 
attributable to employer-paid member contributions. The employer allocation percentages 
presented in the schedule of employer allocations and applied to amounts presented in the 
schedule of pension amounts by employer are based on the ratio of each participating employer’s 
contributions to the total employer contributions of the respective group during the years ended 
December 31, 2014 and 2013. The employer allocation percentages have been rounded for 
presentation purposes. Therefore, use of these percentages to recalculate individual employer 
amounts presented on the Schedules of Employer Pension Amounts may result in immaterial 
differences due to this rounding. 
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4. Contributions 

Participating employers are required to pay into the System their share of the remaining 
actuarially determined contribution and plan administration costs, which are apportioned among 
the participating employers based on an actuarial computation. 

As a condition of participation, employees are required to contribute 5% of their salary if hired 
prior to January 1, 1975; 7% if hired after January 1, 1975, and before January 1, 1984; 8% if 
hired after January 1, 1984, and before July 1, 1996; and 9% if hired after July 1, 1996. 
Employees hired after January 1, 1979, contribute an additional 2% of earnings in excess of 
$30,000 per year. Additionally, teachers who became members of the System after June 30, 
2001, or other teachers who elect this option, are required by law to contribute 11% of their 
salary. Overtime and certain additional earnings are not subject to these assessments and are not 
considered in the determination of final average salary. 

5. Collective Net Pension Liability and Actuarial Information 

The components of the net pension liability of the participating employers are as follows: 

 
December 31 

2014 
December 31 

2013 
   
Total pension liability $ 9,522,212,908 $ 9,088,021,335 
Plan fiduciary net position 5,674,147,000 5,491,197,000 
Employers’ net pension liability 3,848,065,908 3,596,824,335 
Plan fiduciary net position as a percentage of the 

total pension liability 59.59% 60.42% 
 
Actuarial assumptions. The total pension liability was determined by an actuarial valuation as of 
January 1, 2014, with update procedures used to roll forward the total pension liability to 
December 31, 2014. The total pension liability for the December 31, 2013 measurement date was 
determined by using an actuarial valuation as of January 1, 2014. These valuations used the 
following actuarial assumptions, applied to all periods included in the measurement: 

Inflation 4.50% 
 



State-Boston Retirement System  
(A Component Unit of the City of Boston, Massachusetts) 

Notes to Schedules of Employer Allocations and  
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5. Collective Net Pension Liability and Actuarial Information (continued) 

Salary increases:  
 

  SBRS Excluding Boston Teachers 

Years of Service 
Boston 

Teachers Group 1 Group 2 Group 4 
      
0 7.50% 4.50% 4.75% 5.00% 
1 7.10 4.50 4.75 5.00 
2 7.00 4.50 4.75 5.00 
3 6.90 4.50 4.75 5.00 
4 6.80 4.50 4.75 5.00 
5 6.70 4.50 4.75 5.00 
6 6.60 4.50 4.75 5.00 
7 6.50 4.50 4.75 5.00 
8 6.30 4.50 4.75 5.00 
9 6.10 4.50 4.75 5.00 
10 5.90 4.50 4.75 5.00 
11 5.70 4.50 4.75 5.00 
12 5.20 4.50 4.75 5.00 
13 4.70 4.50 4.75 5.00 
14 4.35 4.50 4.75 5.00 
15–16 4.20 4.50 4.75 5.00 
17–19 4.10 4.50 4.75 5.00 
20 and later 4.00 4.50 4.75 5.00 

 
Investment rate of return 7.75% for SBRS excluding Boston Teachers 

and 8.00% for Boston Teachers, net of 
investment expenses, including inflation 

 
Cost of Living Adjustments 3.00% of first $13,000 
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5. Collective Net Pension Liability and Actuarial Information (continued) 

Mortality Rates: 

December 31, 2013 TPL 

Healthy: 

Pre-Retirement RP-2000 Employee Mortality Table projected generationally with Scale 
AA for SBRS excluding Boston Teachers and RP-2000 Combined 
Healthy White Collar Mortality Table projected 22 years using Scale AA 
for Boston Teachers 

Post-Retirement RP-2000 Healthy Annuitant Mortality Table projected generationally 
with Scale AA for SBRS excluding Boston Teachers and RP-2000 
Healthy Annuitant Large Benefit Amount Mortality Table projected 17 
years using Scale AA for Boston Teachers 

Disabled RP-2000 Healthy Annuitant Mortality Table set forward three years for 
males only projected generationally with Scale AA for SBRS excluding 
Boston Teachers and RP-2000 Healthy Annuitant Large Benefit Amount 
Mortality Table set forward three years for males only projected seven 
years using Scale AA for Boston Teachers 

December 31, 2014 TPL 

Healthy: RP-2000 Employee and Healthy Annuitant Mortality Tables projected 
generationally using Scale BB2D from 2009 for SBRS excluding Boston 
Teachers and RP-2014 Employee and Healthy Annuitant Mortality 
Tables projected generationally using Scale BB2D from 2014 for Boston 
Teachers 

Disabled: RP-2000 Healthy Annuitant Mortality Table projected generationally 
with Scale BB2D from 2015 for SBRS excluding Boston Teachers and 
RP-2014 Healthy Annuitant Mortality Table set forward four years 
projected generationally using Scale BB2D from 2014 for Boston 
Teachers 
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5. Collective Net Pension Liability and Actuarial Information (continued) 

The long-term expected rate of return on pension plan investments was determined using a 
building-block method in which best-estimate ranges of expected future real rates of return 
(expected returns, net of pension plan investment expense and inflation) are developed for each 
major asset class. These ranges are combined to produce the long-term expected rate of return by 
weighting the expected future real rates of return by the target asset allocation percentage and by 
adding expected inflation. Best estimates of arithmetic real rates of return for each major asset 
class included in the pension plan’s target asset allocation as of December 31, 2013, are 
summarized in the following table: 

Asset Class 

SBRS 
Excluding 

Boston 
Teachers - 

Target 
Allocation 

Boston 
Teachers - 

Target 
Allocation 

Long-Term 
Expected  

Real Rate of 
Return 

     
Domestic equity 23% 19% 6.60% 
International developed markets equity 16 17 7.10 
Emerging markets equity 9 7 9.40 
Core fixed income 10 13 2.20 
High yield fixed income 14 10 4.70 
Real estate 10 10 4.40 
Commodities – 4 4.40 
Short-term government money market 3 – 1.80 
Hedge fund, GTAA, Risk parity 8 10 3.90 
Private equity 7 10 11.70 
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5. Collective Net Pension Liability and Actuarial Information (continued) 

Discount rate: The discount rate used to measure the total pension liability was 7.75% for the 
SBRS excluding Boston Teachers and 8.00% for Boston Teachers. The projection of cash flows 
used to determine the discount rate assumed plan member contributions will be made at the 
current contribution rate and that the State-Boston Retirement System contributions will be made 
at rates equal to the actuarially determined contribution rates. Based on those assumptions, the 
pension plan’s fiduciary net position was projected to be available to make all projected future 
benefit payments of current plan members. Therefore, the long-term expected rate of return on 
pension plan investments was applied to all periods of projected benefit payments to determine 
the total pension liability. 

Sensitivity of the collective net pension liability to changes in the discount rate. The following 
presents the net pension liability of the State-Boston Retirement System, calculated using the 
discount rate of 7.75% for the SBRS excluding Boston Teachers and 8.00% for the Boston 
Teachers, as well as what the State-Boston Retirement System’s net pension liability would be if 
it were calculated using a discount rate that is 1-percentage-point lower (6.75% for the SBRS 
excluding Boston Teachers and 7.00% for the Boston Teachers) or 1-percentage-point higher 
(8.75% for the SBRS excluding Boston Teachers and 9.00% for the Boston Teachers) than the 
current rate: 

 At 1% Decrease 
At Current 

Discount Rate  At 1% Increase  
    
Group A $ 2,396,456,287 $ 1,722,645,906 $ 1,151,925,036 
Group B 30,406,582 27,291,246 24,652,540 
Group C 2,496,990,225 2,098,128,756 1,764,393,297 
State-Boston Retirement System’s 

net pension liability as of 
December 31, 2014 $ 4,923,853,094 $ 3,848,065,908 $ 2,940,970,873 
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6. Collective Deferred Outflows of Resources and Deferred Inflows of Resources 

The following presents a summary of changes in the collective deferred outflows of resources 
and deferred inflows of resources for the year ended December 11, 2014: 

 

Deferred 
Outflows of 
Resources 

Deferred  
Inflows of 
Resources 

   
Differences between expected and actual experience $  – $   – 
Changes of assumptions 78,855,384 – 
Net difference between projected and actual earnings on 

pension plan investments 113,502,586 – 
Total $  192,357,970 $    – 

 

Amounts reported as deferred outflows of resources and deferred inflows of resources related to 
pensions will be recognized in pension expense as follows: 

Participating Employers’ 
Fiscal Year Ending June 30: Group A Group B Group C Total 
      
2016 $ 28,391,963 $  – $ 15,754,760 $ 44,146,723 
2017 28,391,963 – 15,754,761 44,146,724 
2018 28,391,963 – 15,754,761 44,146,724 
2019 28,391,962 – 15,754,760 44,146,722 
2020 1,515,874 – 14,255,203 15,771,077 
Total $ 115,083,725 $  – $ 77,274,245 $ 192,357,970 
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7. Pension Expense 

The components of allocable pension expense for the year ended December 31, 2014 are as 
follows: 

Service cost $ 184,938,621 
Interest 705,610,897 
Contributions – employee  (143,397,524) 
Projected earnings on pension plan investments (425,220,604) 
Administrative expenses 10,215,495 
Recognized portion of current period difference between projected and 

actual earnings on pension plan investments 28,375,647 
Recognized portion of current year period assumption change 15,771,076 
Total pension expense $ 376,293,608 
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