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MEMORANDUM OF AGREEMENT

CITY OF BOSTON

and

BOSTON POLICE SUPERIOR OFFICERS' FEDERATION

"r"
\;§;

Effective Date July 1, 1993
Expires Date June 30, 1996



\.~.....

MEMORANDUM OF AGREEMENT

THIS AGREEMENT made under Chapter 150E of the General Laws. by

and between the City of Boston. hereinafter called "the City" or

"the Municipal Employer". acting by and through its Mayor. and the

Boston Police Superior Officers Federation, hereinafter called "the

Federation",

WITNESSETH:

WHEREAS the above-cited statutory provisions grant to employees

of political subdivisions of the Commonwealth the right to bargain

collectively wi t h their Municipal Employer: and

WHEREAS the parties to this Agreement desire to establish a

state of amicable understanding, cooperation and harmony; and

WHEREAS the parties to this Agreelrrent conSider tllenrse~ves

mutually responsible to improve the public service through the

c r e a t i cri of increased morale and efficiency;

NOW, THEREFORE, in consideration of the mutual promises and

agreement herein contailled, the parties mutually agree as follows:

\ 'I ' IV I "
ARTICLE VII\-

HOURS OF WORK AND OVERTIME

Amend Section I, Paragraph I as follows:

Sect] on I. Scheduled Tours of Duty or Work Shifts.

Employees other than Captains shall be SCheduled to work 011

regular \Iork shifts or tours of duty, and each work shift or tour ot

duty shall have a regular starting ·tin,e and quitting time .. The

Department shall implement fixed shifts for all Sergeants and

2



Lieutendnts to be :olatted by the Police Commissioner/designee .. The

existing "Four and Two Work Schedule" shall remain in full force and

effect. Work schedules shall be posted on all Department bulletin

boards at all times and copies shall be given to the Federation.

ARTICLE XIII.

TEMPORARY SERVICE IN A HIGHER RANK

Delete existing Section 1 and add the following:

Section 1. An employee who is performing, pursuant to assi;nment,

temporary service in a rdllk higher than the rank ill which he

performs regular service for one tour or more shall be compensated

for all such service. retroactive to the start of the first tour so

worked, at the rate to which he or she would have been entitled had

he or she been prcmoted tc such rank. The foregoing shall not apply

to superior o f f i c e i absences of one (1) tour or less attributable tv

Bosto~'Police DepartITlent busines:o. Federation business. training and
;!- '\

"'~ staff meetings; provided, hove ve r . superior officer absences on the

second and all followlling tcurs or dUly attributable to c(ntinued

training assignments s ria Ll be filled in acc o r d s nc e '.Iith t r.Ls

Article ..

For purposes ef this Article onl~, the terms Boston Pel ice

Department business, Federation business. training and staff

meetings shall be defined as follo\ls:

Boston Police Department bUSIness shall illcorpCrate the

following: Executive Rules Committee. Atficmative Action Committee.

Uniform Committee, Health and Safety Cornm i t t e e , labor·-Management

Committee. Honor Guard, public education and public speaking

activities relative to law enforcement. testifying before City of
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Boston and Boston Police Department administrative hearings,

testifying before a Federal, State, County, Municipal body, or in a

criminal case, upon being legally summoned.

Federation Business shall incorporate the following: Bargaining

Committee for all meetings between the City and Federation for the

purpose of contract negotiations; Grievance Committee for the

purpose of discussing and processing grievances or incidents which

could lead to grievances, with the employees or others involved;

Standing Committee; Labor-Management Committee and Executive Board

meetings.

Training shall incorporate the f o Ll ow inq : Boston Police

Academy, Massachusetts Criminal Justice Training Council, FBI

Academy, staff meeting, or any other authorized site. Staff

meetings shall incorporate the fo11o;;ing: all monthly command staff

meetings, all ;;eekly senior staff meetings and all Bureau Chief

) staff ~eetings.

~ii)

ARTICLE XIV.

PAYING DETAILS

Add ne;; Section 6 to read:

Section 6. The parties agree to discuss the issue of details,

including the centralization of the detail system, during the life

of this Agreement.

ARTICLE XVII.

COMPENSATION

Amend Section 1 as follo;;s:

All bargaining unit salaries shall be increased by 4% effective

July I, 1993; by 5% effective July I, 1994; and by 6% effective

January I, 1996.
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Effective upon execution ali superior o f t i c e r s wrio :.ielved fr,::,;itl

July 1, 199u and June 30, 1993 or any part thereat, shall receive a

$1,500 one time lump sum bonus.

ARTICLE XX.

GROUP INSURANCE

Delete existing language and insert the following:

Section 1. The City's contribution to all group hospitalization

insurance premiums shall be as follows:

a. 75' of the total 'Donthly premiums fa! the policy selected by

the employer, i[lcluding Mast!r Medical or equivalent coverage and

benefits;

b . ~Oh of the r c r.a L 11I0nthly p ren. i um for all approved and

authorized health maintenance o rqa n i za t ions,

Should the City d ev e Lc p an RFP f c : an indemnity plan other than

ECIES Master Medical, it shall meet with the Union in advance of the

advertisement of said RFP" The meetillgs shall be for the purpose of

soliciting comments and suggestions from the Union prior to

finalizing the RFP"

finalized RFP,

The Union shall be furnished a copy cf the

The parties agree to meet and llegvtiate over the impact, if a[lY.

of national health care reform should legislation pass during the

life of this Agreement"

AR';"ICLE XVIIL

MISCELLANLUUS

Add new Section 18. Residency: All ll[embers at the bargaining

unit shall be residents of the City vt Boston and subject to the
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't e rms o t LIlY ell Bosteln Res i d e nc y Ordinance (Ord" 1<)/6 C,~)" All

bargailling unit melnbers who are on the Department payroll as July

13, 1994 shall not be s ubj e c t to the terms of the Ci ty residency

ordinance during his/her employment with the Boston Police

Department.

Section 19. Substance Abuse. The parties agree that the

Substance Abuse Policy which is contained in the Boston Police

Department's Rules and Regul3tions is incorporated herein"

Section 20. Education Task I'o r ce. The City and the Federation

I,

shall create a task Eorce to develop and implement a specialized

degree program with a selected university for a degree in "Public

Safety Supervision",

ARTICLE XXII,

DURATION OF AGREEMENT

1. This Agreement shed 1 take effect as of the date the funding

request was appropriatEd by the City Council, July 13, 1994, except

as otherwise statEd herein, and shall remain in effect until

superseded by '" lO"" cc t Le ct i ve bargaining Aq re erne n t : p rov i de d

however, that 11Clhlllg CClltairled hereill snaIl be COI15trued to proviae

for increases In \/ages or benefits for the Union as the result of

settlements with other City of Boston employee groups.

2. On or after March 1, 1996, either party may submit its

proposals for a nell Agreement to be effective on the terminatioll of

the Agreement and the parties shall proceed to bargain co.lectively

with respect thereto"
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S rDELi:TTL:R OJ' AGREC.'1EN'J'- ----_.~----- ---,,--~~~~-

L:tfective July 13, 199~ Rule 102 - Section 10 shall be amended

as f o Ll ows :

REPORTING AND FITNESS FOR DUTY:

(a) Employees shall report for duty at the time and place specified

by their superior officer or supervisor and shall be physically and

mentally fit to perform their duty. They shall be properly equipped

and cognizant of the information required for the proper performance

of duty so that they :HelY immediately assume their duties. They

shall acquaint th ems e I ve s v. i t.h all matters o c cu r r ing since their

last tour of duty/hich atfect their respollsibilities and be

accountable for compliance w i t h all new orders, rules, bulletins and

circulars.

(b) No officer. :S/"6Lj LIC p e r mi t. te d lc h"jrk more t han t'.J0 (2)

consecutive tours ;f duty, ill a re", ~r more than sixteen (16)

consecutive hours i n any given t v.e n t y -You r (21) hour p e r i c d. This

shall include overt i ine , c cu r t time and paid details, EXC~~1: in an

emergency situatic,n "ith the approval of the Police Commissioner,

Executive Officer I appropriate Bureau Chief. An o n r c a L. tour --.:.;f

duty is an exceptl.:Jl1 LO tne "sixteen i n t.went y r f ou r" hour rule,

When an officer IYho is performing an eight (8) hour paid detail

following a full eight (8) hour tour of duty is requested by the

paid detail vendor to continue to perform that paid detail, the

officer may do S~ fer no more than aile (1) additional heur
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Ie) No officer shall work more than ninety-six (96) hours in one

(1) week, from 8:00 A.M. Wedllesday until 8:00 A.M. the following

Wednesday .. These hours shall include regularly scheduled tours of

duty, court time, overtime, and paid details. Any tour of duty

missed due to illness or injury shall be included in the total of

hours worked for a week.

A Superior Officer may only be exempt from this policy with the

expressed written approval of his/her Commanding Officer. The

Commanding Officer \!ill r c r o a r o d copy o r the pe rmi s s i cn \ i th 611

explanation to the Bureau Chief withill seven (7) days.

Exemptions to this policy may be made only in the interest of public

safety, specifically:

1. Court Appearan~es;

2.

3.

Mapdatory Overtime; or

Public necessity as determinEd by th~ Bureau Chief.
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CITY OF BOSTON,

Thomas M. Menino, Mayor

Date:

Robert Ciolek
Chief Operating Officer
Mayor's Office

THE: BOSTON POLICE SUPE:RIO!1
OFFICERS FEDERATION,

William Broderick, President

Robert Orr, Vice President

Paul F. Evans
Commissioner
Boston Police Department
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Roscoe Morris
Director
Office of Personnel Management

Florastine Creed, Director
Labor Relations, Boston
Police Department

Susan Coyn~, Supervisor
Office of Labor Relatiolls

APPROVED AS TO FORM:

Albert Wallis
Corporation Cou[lscl

10
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Ala 1\-r-i.cDc)n-ciia; tsqli rr~-
Legal CouIIse], BPSOF



SIDE LETTER OF AGREEMENT

CITY OF BOSTON
-'

AND
BOSTON POLICE SUPERIOR OFFICERS FEDERATION

Effective immediately, but to be implemented upon completion of
collective bargaining with the other affected bargaining unit(s),
the above-named parties agree to add Section 2 to Article VIII
(Hours of Work and Overtime) of their collective bargaining
agreement, to zead as follows:

The tours of duty (work shifts)
Violence Unit are as follows:

and hours of work of the
4:00 P,M. to 11:45 P.M.
1:00 P.M, to 8:45 P.M.

Anti-Gang

The 1:00 P,M. to 8:45 PM tour of duty or work shift shall be
considered a night shift"

For the City of Boston

/i dII , ',/ //.
ll!(@2t~vI ~{Hi/l
/Audrey SUtler

.'

~----es CIa e

q&9-=>
Date 'I I

For the Boston Police Superior
Officers Federation

~~

Date


