
CITY OF BOSTON

AND

SALARIED EMPLOYEES OF NORTH AMERICA,
LOCAL 9158

This Memorandum of Agreement ("theAgreement") is madepursuantto Chapter 150E
between the Cityof Boston ("the City") and the Salaried Employees of NOIth America,
1 ocal9158 ("theUnion") This Memorandum of Agreement supplements and amends
the Collective Bargaining Agreement effective July I, 2007 through September 30,20I0
This Memorandum of Agreement is subjectto ratification bythe Union's members and
reviewby the Union's attorney

I No Layoffs

Exceptas modified in the following paragraph, beginning with the date of the
ratification of this agreement and ending on Tune 30, 2010,the Cityshall not
separatean employee in the Union, except as providedfor in this agreement, who
has completed his/her probationary periodby June 30,2009, becauseof lack of
work, shortage of funds, curtailment of services, or anyotherreason except for
voluntary separation, separation due to retirement, or separation constituting
discipline 01 discharge under Article9 "DISCIPLINE AND DISCHARGE" of the
parties' collective bargaining agreement Nothing in this agreementshall be
construed as the Union waiving any lights that exist under the parties' collective
bargaining agreement

Ihis provision shall not applyto lay-offs that may take placeas a result of the
elimination of the following twelve (12)positions: one (I) Unit Manager, BCYF;
one (I) Administrative Service Manager, BCYF; one (I) Senior Data Processing
SystemAnalyst, Graphic Arts; one (I) Senior Research Analyst, GraphicArts;
and eight (8)Assistant Coordinators in BCYF

The parties acknowledge that theselayoffs may engagea "bumping," process,
provided for underM G L c 31 ("Civil Service") and in the parties' collective
bargaining agreement Ihis process could impactincumbent membersof the
Unionand may result in a member beingplaced in a lower classifiedposition
The partiesagree that betweenthe date of ratification of this agreementand June
30,2010, the bumpingprocess will,under no circumstances, result in a member
of the Union beingseparated from employment; provided, however, that it any
employee in one of the foregoing titlesexercises "bumpingrights," then a
member of the bargaining unit who cannot otherwise exercisebumpingrights
may be separated fromemployment on a one-for-one basis For example, if an
Assistant Coordinator in BCYF is able to exercise bumping rights, this may result



in theseparation of employment of another member of the bargaining unit if there
is no available position intowhich that member can bump

II TimelineofElimination of Positions

Effective July I, 2009 thefollowing positions will be eliminated: one (1) Unit
Manager, BCYF; one (I) Administrative Service Manager, BCYF; one (I) Senior
DataProcessing System Analyst, Graphic Arts; three (3) of the eight (8)Assistant
Coordinators in BCYF The City willauthorize BCYF to fill the one (I) currently
vacantExecutive Assistant - Recreation (SE2MM-06) on or before July 1,2009
Ihe Citywill fund two(2) additional Program Supervisors (SE2MM·04)
effective July l, 2009 The Citywillrestrict theapplicant pool for thesethree (3)
positions to incumbent SENA members whoare employed at BCYF

Effective January 1,2010, one(I) Senior Researeh Analyst, Graphic Arts and the
remaining five (5) Assistant Coordinators in BCYF will be eliminated

III Wage Delay

Article24 "COMPENSATION"; Section I shallbe amended as follows:

Theeffective date of the2 5%general wage increase shall be changed from July
4, 2009 to a neweffective dateof June30,2010

Consistent with the parties existing agreement the one halfof a percent(0 5%)
increase shall still go intoeffecton July 3, 2010andthe collective bargaining
agreement shallend on September 30,20I0

iV LumpSum Payment for Reth ees

I he Citywillprovideto employees whoqualify for the maximum pension benefit
basedon ageand yearsof service, and whoelectto retire basedon superannuation
after June 30, 2009and before June29, 2010,a one-time lump sumpaymentof
8% (lessappropriate deductions) of theregular compensation component of their
annualized salaryas of the dateoftheir retirement Regular compensation shallbe
deemed to inelude those typesof earnings that are considered pension eligible
underMAretirement law, butshallnot be deemed to include amounts paid
resulting from vacation buybacks This lump sumpayment is not included in an
employee'spension
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V Re-opener

Withwritten noticeto theCity, the union mayre-open this memorandum of
agreement, in accordance withthisparagraph This mid-term re-opener shall be
limited to whether the FY 20I0 2 5%general wage increase should take effect at
a datesooner than Tune 30, 2010 The Unionmayengage this re-opener for either
of the following two reasons:

Ihe Union reasonably believes that considering all factors, the Cityhas
treated other citywideunion(s) more favorably duringFY2010

2 The Union reasonably believes that the City's financial circumstances
have changed sincethe dateof this Agreement

The provisions of this paragraph shallexpire on Tune 30,2010

FOI the City,
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For theUnion,
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