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CITY OF BOSTON

OFFICE OF HUMAN RESQURCES
One City Hall Square » Boston, Massachusetts 02201

LEGNARD {617} 635-3370
July 17,2012 Fax (617) 635-2350

The Honorable Thomas M. Menino
Mayor of Boston
Boston City Hall

Dear Mr. Mayor,

Your approval is respectfully requested to amend the City of Bosten Classification and
Compensation Plan, Schedule A for Office and Professional Employees International Union,
Local 6, AFL-CIQ. The effective dates of the new Salary Schedules will be 10-1-2011 1%
increase, 10-6-2012 2% increase, 10-5-2013 3% increase, 10-4-2014 3% increase, and 10-
3-2015 3% increase.

This amendment to the Salary Schedules is necessary to implement the collective
bargaining agreement between the City of Boston and Professional Employees
International Union, Local 6, AFL-CIO.
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Stop 1

24.30
850.51
44,276 51

2817
915.86
47,624.62

29.25
1,023.66
53,230.57

Step 1

24.78
867.52
A45.111.04

26,63
934.18
48,577.12

29.83
1,044,144
54,285.18

Stap 1

2553
893.55
4646437

27.49
96220
50,034.43

30.73
1.075.46
55,924 .03
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Office and Professional Employees Intemational, Unfon Local 6

Step 2

n.22
8B2.55
45,802.34

27.18
950.46
49,424.04

30,37
1,062.94
5527265

Step 2

25,72
80020
46,810.12

27.70
960.47
50,412.52

30.98
1,084,189
56,378.11

Step 2

2649
927.20
48,214.50

28.53
988.56
51.924.89

I
1,118.72
58.069.45

9

w0 th L)

L-

(OPE)

Scheduly A
Effective 10-1-2011
% Increase

Stap 3 Step 4 Step s

B18 B 2716 5 2819
91828 S5 950486 3 98649
47 646.31 5 4542404 55120720

28.1¢ S 2825 $ 3037
98643 § 102366 § 108294
5129722 § 5323057 $5527265

3153 § 3273 $ 3388
110344 § 1714558 § 118842
57,379.08 § 59,570.13 $61.849.08

Schedule A
Effective 10-6-2012
2% Increase

Step 3 Step 4 Slep &

26.7C § 2770 3 2875
93460 § 96947 % 100621
48,599.23 § 5041262 $52,323.17

2875 5 2083 § 3098
100621 $ 104444 § 1,084.19
5232317 § 54,285.18 $56,378.11

3216 § 3339 § 3486
112551 § 1,16848 § 1.213.21
5852666 $ 60,761.53 $63086.98

Schedule A
Effective 10-5-2013
3% Increase

Step 3 Step 4 Step 5

27150 § 2853 §  29.51
962.64 $ 99856 5 1,036.40
5005721 $ 51,924.89 $53.80286

2361 $ 3073 § Ead: x|
102640 $ 107546 § 111672
5389286 5 5592403 $5806945

3312 % 3439 § 35.70
115928 § 120355 § 124061
6028245 § B2,584,37 $64979.59

Schadule A
Effactive 10-4-2014
3% Increase

Step 6

H 29.25
$ 1,023.66
$63230.57

5 31.53
$ 1,103.44
$57,379.08

$ 3827
$ 1,234.48
§64,192.09

Step 6

$ 2083
5 1.044.14
5 54,295.18

] 3216
$ 112661
§ 58,526.66

L 35.08
3 125915
56547593

Stap 6

3 3073
$ 1,075.46
$ 55,924.03

$ 3312
$ 1,159.28
$ 60,282.45

$ 3706
§ 129683
§ 67,440.21

Step 7

3 3037
$ 106294
§ 5527265

5 3273
5 1,74558
§ 59,570.13

$ 36,64
§ 128238
5 66,683.85

Step 7

] 30.28
5 108419
$ §6,378.11

§ 3339
§ 1,168.49
$ 80,761.53

] 373r
§ 1,308.02
$ 68,017.53

Step7

3 3191
§ inen2
$ 58,089.45

% 34.3%
$ 120355
$ 62,584.37

3 38.49
5 1347.27
$ 71008805

Step 8

5 3153
% 1,103.44
$57,379.08

$ 3390
3 118656
56170103

$ 37.97
$ 132882
$ 66,098.69

Step 8

$ 32,46
§ 1,12551
$ 58,526,656

5 34.58
% 121029
$62,935.05

$ 3873
$ 1,355.40
$ 10.480.67

Step 8

3 3312
§ 1,158.28
$60.282.46

1] 35.62
§ 124860
$ 64.823.10

& 39.89
5 139606
$72595.09

Step @

3 3278
$ 1.147.58
$59.674.33

$ 3527
$ 1,23446
$64,192.08

s 39.51
$ 1,38295
§71.913.55

Step 9

$ 33.44
% 1,170.53
$ 60,867.81

$ 35.98
$ 1,250.15
$65475.93

$ 40.30
5 121061
§73,51.82

Step 8

§ 34.45
5 120565
§ 62,693.85

3 37.06

§ 120693
$ 67.440.21

3 4151
$ 1452893
$ 75,552.38
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Step 1

26.30
920.35
47,858.30

28.32
951.07
51,535.48

31.65
1,107.73
57.601.76

Step 1

27.08
94735
49,284.05

2817
1,620.80
53,081.53

3260
1,140.96
59,329.81
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Slep 2

27.29
ag5.02
49.660.93

29.39
102851
5348284

3286
1,150.22
59,811.53

Step 2

28.10
983 67
51,150.76

30.27
1.059.37
55,087 .12

33.85
1,184.73
61,605.88
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Step 3 Siep 4

2833 § 29.39
991,52 5 102851
51,5598.93 § 5348264

3050 & 3165
106749 % 130772
5550965 § 57601.76

3412 § 3542
1,184.06 § 1,239.65
£2,000.94 5 644619

Schedule A
Effective 10-3-2015
3% Increase

Step 3 Step 4

2814 35 30.27
102126 § 105937
53,10569 § 5508712

314t § 32.60
100852 $ 1,140.98
5717484 § 59,329.81

KR E 36.48
122088 5 127684
63,953.67 & 66,395.76

Step 5

§ 3050
§ 1,06749
$55,508.65

o -

59,811.53
5] 36.77
§ 1,287.10
566,928.58

Step 5

5 314
$ 109952
§57,17494

1 3385
$ 1.18473
5 61,605.83

$ 37.88
$ 133571
$68,936.85

Step 6

$ 3165
$ 110773
$ 57,601.76

5 34.12
$ 118405
§ 6209094

5 38.17
5 133583
5 69.463.42

Step &

3 3260
3 1,14096
$59,329.81

$ 35.14
$ 122988
$ 6385367

3 39.31
$ 137597
$ 7154732

Step 7

5 32.86
g 115022
$ 59.811.53

8 3542
§ 1.2ee
$ 64,4619t

$ 3965
§ 1,387.69
$ 72,155.80

Step 7

$ 33.85
§ 118473
$ 6180588

$ 36.48
§ 1.276.84
§ 66,395.76

& 40.54
$ 1,429.32
§ r4.324.59

Step 8

3 34.12
§ 1,194,086
$ 62,090.84

% 36.69
$ 128490
3 66,767.79

$ 4108
§ 143754
$TATTR94

Step 8

$ 3514
$ 1,22988
§ 63,953.67

3 78
$ 132252
$68,770.83

$ 4232
$ 148108
$77.M6.13

Step 9

3 35.48
€ 124182
§ 64,574.66

$ 38.17
5 13383
$ 68.463.42

$ 4276
$ 149652
$77.818.95

Step 9

3 36.55
5 127908
5 66,511.90

§ 39.31
$ 137591
$71.547.32

$ 4404
$ 154141
$ 80,153.52



