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MEMORANDUM QF AGREEMENT
CITY OF BOSTON

and

EQCAL 718, INT ERNATIONAL ASbOCIATION OF FIREFIGHTERS, AFL-‘
CIOLCLE

This Memotrandum of Agresment (“Agicoment”} Is made prisnant fo
Massachusetis General Laws Chapter 150E between the pamcs City of Boston (°City™)

and Loz:aE 718, IAFF, APL-CIO, CLC (“Usien™).

‘ This Memorsndum of Agresment supplémeits and amends the patiies” Colleetive
Bargaining Agreement éffective July 1, 2007 theough June 30, 2010, Except a
¢xpressty provided below, the parties agrie that the terms and provisions of their
Colloetive Bargaining Agreoment effective July 1, 2007 threngh June 30,2010, shall be.
extended without modification for the period sommeneing on July 1, 2010 and encizng ot

Tone 30, 2011,
COMPENSATION (Article XX)

Amend Secﬁﬁn 148 fal!awsw

Eﬁ:czwe the first pay period January, 2001, 2.5% base wage increnss to all
compsnsatmn elements a5 provided in al] sectinng of Article XX and to such other
cumpensanon clements caloulated or or tefleatings base eompensation, inchuding, but not
fimtied fo, holiday and overtime compensation, aud sick, infured, vacation and all other
authonzed feave commnsaimﬁ, and. pansion contribution and Bcncft salowtations, _

DURATIO Niér ;n!e XX

Amerrd l'ixst sentenee (o provide;

The Agreement shall take effect as of July |, 2010 and shall continue ia force, pursuant 1o
its terrng, through June 30, 2011,

Tnwitness whqrcof fhe parties hc:rela have vaused their names to bé subscribed as
the duly authorized rapresentatives this 8% day of June, 2010,

Logal 718, JAFF City ofBoston

Kcﬁ??rcs:dq § e Thomaa-M MenimoyMayor




In the Maiter of:

CITY OF BOSTON )
)
And )

) JLMC Case No. 08-02F
Local 718, Intemational )
Association of Firefighters, )
AFL-CIO, CLC )

Memorandum of Agreement

Local 718 Intemational Association of Firefighters, AFL-CIO CLC (Local 718) and the
City of Boston (City), acting through their respective, anthorized representatives and
pursuant to MUG.L, ¢, 150E and Chapter 589 of the Acts of 1987, hereby agree to 1ésolve
the dispute regarding implementation of the Arbitiation Award in Joint Labor
Management Committee Case No. 08-02F as follows:

1 The two (2) successive Collective Bargaining Agreements as provided for in
that Arbitration Award shall be maiittained and shall be implerented strictly
according to all provisions of that Award, provided, however, that the
amendment to Axticle XX, Compensation, Section 1; Base Wages, desctibed
inthe Arbitration Award as “Effective Janwary 1, 20107 shall be effective
and implemented fully the first pay period of July, 2009, and the amendmeiit
10 Asticle XX, Compensation, Section 1, Base Wages, described in the
Atbitration Award as "Bffective Juns 30, 2010", shall be modified fo 1.5%
effective and ﬁnplemented fully on and after June 30, 2011 for all members
of the bargaining units on the payroll as of June 30, 2011, with all
incremental changes (1 esultmg fiom such June 30,2011 - 1.5% base wage
increase) to all base compensation elements as provided in all sections of

Artlele XX and to such other compensation elements calculated on or
reflecting base compensation, including, but not Hmited to, holiday and
overtime compensation, and sick, injured, vacation and all other authorized

leave compensation, and pension cortribution and benefit caleulations, also
effective oniand afiet June 30, 2011, pursuant to the terms of this

Memerandum of Agreement

2. In addition, all members of the bargaining units hired after June 30, 2011,
shall be eligible for a 1.5% base wage increase, applicable to all base:
compensatzon elemen’rs as set forth above to be called “Weﬂness
admzmstercd by theu medlcal pmvzdel and including the content of
Attachment “A” to this Memorandum of Agreeinent to the éxtent such is
covered by the employee’s health insurance, subject to verification solely as
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to the member having undeipona the cxamination, but not of tha resulis,
findings o of any other details of said examination; and (if) if required by the
Depastmient, they pasys an annual Physical Abilities Test ("PAT™) pursuant to
standands and procedwres promulgated by the Massachusetts Human
Resources Diviston for post-hire firefighters. Said PAT shall bé administeced
during regula work time,

The partics shall enter into a one-year ¢ollective baigaining agrecment for
fiscal year 2011, in the form ntlached hercta and subject fo satification by
Local 718, provxdmg, for & basc wage increase of 2 5% the first pay period of

January, _20_1 1

This Memotandum of Agreemont shall be ncorporated into and made a part
of the Local 71§ - City Collective Bargaining Agieements for all purposes.

Agrsed upon this 8% duy of June, 2010 by:

I'Zoéa} 718, IAFT

City of Basion

Thomas M. Mcn'inol Mayot

p—



ATTACHMENT A4 (2 pages)

RECOMMENDATIONS FOR FIREFIGHTER PHYSICAL EXANISAND
SCREENING TESTS

To: Primary Care Physicians
Re: Comprehensive Annual Physical Exams for Firsfighters

Chronic exposure to heat, sioke and toxias canse numerous adverse physiological
changss in firefighters. Boston fefighters have nearly three times the risk of developing
coronary arfery disgase angd cancer than other Boston residents. Eleven activeBoston
firgfighters have died in the past year and#nost of these deaths were caused by sither
cancey or sardlovascular disease. Comprehensive firefighter physical exams and
screening tests focusing on primary provéation of cardiovascular disease and cancer
should be done ammally Firefightars should dlso parnmpate in gn aerohic and core
muscle conditioning program for 2t least fouty-five minutes pek - shift to help pravept these

cccupatiotial 1elated dissages,

The following list containg the recommendations for anmal firefighter physicsls that aie
neoessary given the extraordinary health risks assoclated with fivefighting.

1) Specific visk factors und soreenings for heart diseass should include:

- Pamily history of coropary artety disease - Elevated cholestero]

© = Tiabetes « Orbesity
- Brmoking : - Bedentary Lich_‘.‘ty]e
- Alnohol and Subsrance Abuse

~ Hypertension

2) Paevalent panceys in firefighters that nead to be sorcened for ten years earlier than
the geheral population, where applicabls, include:;

- Skin <« Bildney - Braln
- Long - Prostate « Leukemia
= Colon ~ Bladdex - Lymphoma

3) Annual exam should mclude; _ e
= Blood pressure, pulse:, mspnator} rate, and Lﬁ,mp@mtunc

»  Oxygen satmdlion
= “Weight and body fat index _
= Thorough skin exarn B .

Bye txam and haaxmg'iestmg )

Oral exam

k¥
-
#»  Heart and Tung exam . -
+  Abdominal and jestionlar exam

Prostate and rectal exam with f&{:g ocoult blood testing

'+ Pelvicand Pap exam for fomale firefiphters

Vascular, newrological and mental statyus exarng o
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4} Annuallab and screening tests should izclude:

K Co:nprehenswa metabolic and chemistry panel

-

Tiver funetion tests

Hepatitis profile

¥
-«l

‘Complste blood count

1

Thyzoid panel

v

]

Hemoglobin Ale (for diabetes monit oxmg)

0

Fasting lipid profile and blood glucpse

-3

Urinalysis - _

.

EKG

- » PSA (Prostate specific a";z?i;gcn begi at age 40 for prostate cancer ssra—gning)

~

o Pulmonary funstion test evory fhres yoars

#
® Colonoscopy (barzm app 40 and every five yeats)

_ Chest x-yay every i‘hrue years

» Bxercise siress tegt (bepin aze 40 and evesy three yoar 5)

;___ «__Mummogranys fox fernale firefizhters (begin age 33 and thé;r@ avé}fy‘ year) |

The Boston Fire Depariment gréatly appeeciates the time and enezgy of ﬂw pumm;y care
physioians performing these comprehensive exams, These efforts will play & vitalzole in

improving the healthand fiteess of all Boston firefighicis

Respectfully,

Michael G. Hamrock, MD
Boston Fire Deprrtment
(617)343-3305

March 31,2008
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